Appendix I
[bookmark: _heading=h.gjdgxs][bookmark: _GoBack]Allegations about a member of staff, governor or volunteer
1. Inappropriate behaviour by staff/volunteers could take the following forms:
· Physical-for example, the intentional use of force as a punishment, slapping, use of objects to hit with, throwing objects, or rough physical handling.
· Emotional – for example, intimidation, belittling, scapegoating, sarcasm, lack of respect for children’s rights, and attitudes that discriminate on the grounds of race, gender, disability sexuality.
· Sexual-for example, sexualised behaviour towards pupils, sexual harassment, inappropriate phone calls and texts, images via social media, sexual assault and rape.
· Neglect-for example, failing to act to protect a child or children, failing to seek medical attention or failure to carry out an appropriate risk assessment.
· Spiritual abuse-for example, using undue influence or pressure to control individuals or ensure obedience, follow religious practices that are harmful such as beatings or starvation.
2. If a child makes an allegation about a member of staff, Governor, visitor or volunteer the Head Teacher must be informed immediately. The Head Teacher must carry out an urgent initial consideration in order to establish whether there is substance to the allegation. The Head teacher should not carry out the investigation him/herself or interview pupils.
3. The Head Teacher should exercise and be accountable for their professional judgement on the action to be taken as follows:
· If the actions on the member of staff, and the consequences of the actions, raise credible Child Protection concerns the Head Teacher will notify the Designated Officer (LADO). The LADO will liaise with the Chair of Governors and advise about action to be taken, and may initiate internal referrals within Reading to address the needs of children likely to have been affected.
· If the actions of the member of staff, and the consequences of the actions, do not raise credible child protection concerns, but do raise other issues in relation to the conduct of the member of staff or the pupil. These should be addressed through the school’s own internal procedures.
· If the Head Teacher decides that the allegation is without foundation and no further formal action is necessary, all those involved should be informed of this conclusion, and the reasons for the decision should be recorded on the child safeguarding file. The allegation should be removed from personal records.
· Where an allegation has been made against the Head Teacher, then the Chair of the Governing Body takes on the role of liaising with the LADO in determining the appropriate way forward. For details of this specific procedure see the section on allegations against staff and volunteers in the procedures of Local Safeguarding Children Board.



